
 Knowledge of 
what is available nationally 

and locally for veterans, reservists and 
serving personnel, is an important start-

ing point for any business looking to 
employ veterans. 

1 
REACH OUT TO SERVICE 

CHARITIES, SUPPORT 
AGENCIES AND MILITARY 

ASSOCIATIONS

Attend 
events and 

job fairs organised by 
the Career Transition Partnership,  

SaluteMyJob and others to interact 
with military jobseekers and 
promote your company as a 
veteran friendly employer. 

2
ATTEND MILITARY CAREER 

FAIRS

It is important to 
engage with other employ-

ers who have an established veteran 
recruitment programme or other 
businesses actively engaged in 

supporting veterans into em-
ployment.

3
CONNECT UP WITH 
OTHER BUSINESSES 

ENGAGED WITH 
EMPLOYING VETERANS

Providing 
not just employment 

opportunities but other support, such 
as work placement programmes and 
apprenticeships, will benefit you as 

a business and show the military 
community you are a veteran 

friendly organisation.

4
HOST INSIGHT 

DAYS, PROVIDE 
APPRENTICESHIPS 

OR WORK PLACEMENT 
OPPORTUNITIES 

Similar 
to online 

job fairs, engaging 
with the military community 

through webinars is a cost effective 
way of reaching a potentially 
large audience and offering a 
mentoring service is a great 
way of providing one-one-

one support.

REACHING OUT 
TO THE MILITARY 

COMMUNITY

5
HOST WEBINARS 

TO HELP EDUCATE EX-
MILITARY JOBSEEKERS 

AND PARTICIPATE IN 
MENTORING SCHEMES

www.SaluteMyJob.com

REACHING OUT TO 
TRANSITIONING AND EX-
MILITARY JOBSEEKERS

Military service is a way of life. Service men and women are encouraged 
to support one another, both on military operations and day to day 
life ‘in barracks’. This results in a strong network of colleagues and 
families with shared similar experiences, which is sustained after 
leaving the Armed Forces, often for life. The military community is a 
vital support network to serving personnel, families and veterans 
and this community is a great resource to businesses looking to 
implement an Armed Forces friendly recruitment programme.

There are a number of ways employers can engage with and 
market opportunities to the military community. For military 
people with little knowledge and experience of commerce or 
other parts of the public sector, first hand contact with employers 
(especially HR staff) at careers fairs, conferences or through 
webinars helps educate jobseekers with employers’ requirements 
and processes. So what actions can you as an employer take to 
successfully market opportunities to the military community?

http://www.SaluteMyJob.com
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 Nationally, there are a number of experienced charities and support 
agencies who can help you to identify military candidates at no expense to your 
business. SaluteMyJob partners with many of these organisations to help businesses 
communicate through this network. We can help you connect with these organisations 
and if you would like to become a partner, you can find out more here.

 Job fairs are a great way to meet with former and transitioning military 
personnel, members of the Armed Forces community and other employers. Find out 
when upcoming job fairs are on SaluteMyJob’s employment event page.  
 
 Virtual career fairs are a cost-effective means of reaching the Armed 
Forces community. SaluteMyJob has hosted two virtual careers fairs for ex-military 
jobseekers, with great success: 

The Scottish Veterans Employment and Training Service (SVETS) online job fair, 
October 2016: Petroineos Manufacturing Scotland Ltd took part in the event, 
advertising 19 vacancies. HR advisors manning their exhibition booth were ‘visited’ 
by 136 candidates and the vacancies were opened a total of 546 times. Within 
24 hours Petroineos had received 10 applications. Lorraine Cauvin, HR Advisor at 
Petroineos, said the company had more visitors than at a normal job fair and said the 
virtual event was a cost-effective means of reaching the Forces community. Find out 
more about the event here.

Ex-Military Virtual Careers Fair, April 2017: The ‘Ex-Military in Management’ Virtual 
Careers Fair was a joint collaboration between SaluteMyJob and the Officers’ 
Association (OA), attracting almost 300 ex-military jobseekers over the two-day event. 
Employers who exhibited at the virtual careers fair included Barclays, Worldpay, 
Amazon, Interserve, Petroineos, Ultimate Security Services Ltd and WYG. Alan Cliffe, 
of WYG, said the most successful part of two-day event was having the opportunity to 
help Service Leavers. Read the case study here.

 Hosting and attending dinners and networking events for employers is 
a great way of finding out more about the military community, the benefits of 
employing veterans and gain advice from other employers. 

For example, SVETS Employment Dinner in Edinburgh Castle, May 2017: The 
event was an opportunity for employers to learn more about and contribute to a 
new, employer-led initiative to connect transitioning and ex-military jobseekers 
with opportunities offered by Scottish employers. Around 80 employers attended 
the event - all offering to provide a number of services to veterans, including 
employment, workplace attachments and mentoring. Find out more here.

 As well as connecting with employers, it is important to engage with the 
military community by hosting/attending networking events specifically for Service 
Leavers. The monthly Liquid List event for example, is a great way to meet current, 
transitioning and ex-members of the Armed Forces. 

 You may want to collaborate or partner with another business, a recruitment 
consultancy, Service charity or Association to help implement your Armed Forces 
recruitment programme. 

For example, Go-Ahead group have partnered up with SaluteMyJob. We help identify 
roles that match the skills-set of military personnel – many of whom might have been 
overlooked by their traditional recruitment practice. Read Val Proctor, former HRD of 
Go-Ahead Group’s blog post detailing our partnership here.

 Hosting insight days are a great way of showcasing to ex-military jobseekers 
what it is like to work for you, what roles may suit their skills and also shows your 
commitment to employing veterans to the military community. Find out more about 
Military Insight Days in SaluteMyJob’s case studies with BP and Virgin Money.

 Apprenticeships are a great way of an employer offering essential 
commercial experience to ex-military personnel who may have little knowledge and 
experience of commerce or other parts of the public sector. Read our case study with 
a former Army soldier who took part in Prudential’s Apprenticeship Programme and 
now has a successful career with the company.

 Creating work placement opportunities for Service Leavers is a win-win 
situation for both your company and for the person undertaking your programme. 
They are a great way for transitioning military personnel and Service Leavers to gain 
vital first-hand experience of the civilian workplace and employers can find out about 
the benefits of employing ex-military personnel. Read our case study with Barclays 
and Carillion to find out more.

 You may also want to offer Service Leavers the opportunity to take part in 
taster days or job shadowing to offer an insight into your business and to give you 
access to the ex-military talent pool.

 As a business, you can use webinars as a way of educating jobseekers about 
your company or they can be a way to go through your own application processes or a 
chance to offer specific employment support - such as CV advice.

 Mentoring can be an effective way to connect with the ex-military community 
and offer further support. For example, The Royal British Legion (RBL) mentoring 
scheme enables Service leavers to select a networking contact and build a partnership 
that will help them learn about job opportunities, understand employer’s expectations 
and receive feedback to assist the development of their commercial career choice. Alan 
Cliffe, of WYG is a RBL mentor, you can read about his experience here.

If you would like to find out more about how to reach 
out to the ex-military community or how to set up 
an Armed Forces friendly recruitment programme, 
contact SaluteMyJob at info@salutemyjob.com.  
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